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Significant amounts of resources and effort have been spent in the addiction treatment field on research to practice initiatives, technical assistance, and technology transfer over the past twenty years in the U.S. and abroad. Yet, the field (and the behavioral treatment enterprise in general) still lags behind many other professions in terms of measurable transfer of learning (ToL). This paper explores some of the current barriers to ToL in the addictions field and suggests models borrowed from other disciplines for increasing ToL in addiction treatment settings. It examines a number of important and relevant theoretical concepts in the training literature and applies them. A number of recommendations are drawn from the organizational change literature as well as from a recent series of studies on ToL in the context of human service management training. Major recommendations are organized in terms of three major phases of learning transfer: pre-training, during training and post-training stages and include strategies to involve supervisors/collaterals, employ sequential learning curricula, and design targeted dissemination efforts. There is also discussion of some of the major barriers unique to the addictions field that can hamper technology transfer and focus on workforce and service fragmentation issues.

